WEST YORK AREA SCHOOL DISTRICT ADMINISTRATIVE REGULATION - 916

West York Area School District
2605 West Market Street
York, Pennsylvania 17404

T0: Prospective Volunteers of the West York Area School District
FROM: Todd M. Davies, Ed.D
Superintendent

SUBJECT: Volunteer Recommendation Process

On behalf of the Board of Direciors, staff, and students of the West York Area School District, I would like to thank you
Jor your interest in becoming a school volunteer. Because school volunteers may have access to students without district
employee supervision, we must ensure our school volunteers do not have unacceptable criminal history and/or an active
case of tuberculosis. To that end, our school volunteer approval process is as follows.

The prospective volunteer:

s obtains the volunteer packet from any building or by downloading it from the website

e completes the Volunteer Application, signs the Release of Liability and Indemnity Contract, and initials the
Volunteer Confidentiality Agreement

o submits the proper forms to obtain both the Pennsylvania Child Abuse History Clearance and Pennsylvania
Criminal Record Check

e registers either online or by phone and obtains the Federal Criminal Record Check (fingerprints)

o furns in the application, original clearances, and fingerprint PAE registration number to the Human
Resources Director, who will review the paperwork prior to authorizing the district-paid tuberculosis
Screening.

Your name will be added to the next Board Agenda for approval, only afier all of the aforementioned paperwork has been
turned in (application, signed release of liability and indemnity contract, initialed volunteer confidentiality agreement,
both clearances, fingerprint registration number, and tuberculosis screening result). Our Regular Board Meetings are on
the third Tuesday of each month. In order to be approved at a Board Meeting, the paperwork must be turned in to the
human resources department by noontime on the Thursday before the Tuesday meeting. Shortly after that meeting, you
will receive a letter that confirms you are a board-approved school volunteer. Likewise, the human resources department
will let building personnel know you are cleared to begin. The school office will have an identification badge for you fo
wear when you are in the building.

If you have any questions regarding this process, please feel free to contact Ms. Beth Thieret, Human Resources Director,
at 717-792-2796.

Thank you.
Enclosures: Volunteer Program Guidelines
Volunteer Application

Release of Liability and Indemnity Contract / Volunteer Confidentiality Agreement
Instructions for Obtaining Clearances
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VOLUNTEER PROGRAM
GUIDELINES:
1. Recruiting
a. The building principals and athletic director will be responsible for recruitment.

b. A central file of volunteers will be kept at the Administration Office.
2, Qualifications for Volunteers
a. Minimum of eighteen (18) years of age.
b, Age requirement is waived for high school students in peer-teaching programs.
c. Negative results of current tuberculin test.
d. Current and satisfactory clearances (PA criminal, PA child abuse, and Federal criminal).

Note: A Student Volunteer is an individual who is 18 years or older, enrolled in one of the
District’s schools and volunteers on school grounds or at a school-sponsored event. In
accordance with Board Policy 907, student volunteers are nof required to meet the
aforementioned qualifications for Volunteers.

3. Selection

a. Selection of classroom and field trip volunteers will be based on the existing need as
determined by the building principal, Selection of co-curricular/athletic volunteers will be
based on the existing need as determined by the athletic director.

b. A Release of Liability and Indemnity Contract and Volunteer Confidentiality Agreement must
be signed/initialed by each volunteer and submitted to the human resources director along
with a completed Volunteer Application.

¢. The human resources director will review all applications and, if necessary, interview the
selected applicants,

d. The building principal, athletic director, and human resources director will be responsible for
recommending volunteers to the Superintendent who will recommend volunteers to the Board
of Directors for approval.

4. Orientation

a. Each volunteer will participate in an appropriate orientation programn.

b. Professional and/or administrative staff will be responsible for the orientation and monitoring
of volunteers.

c¢. Each volunteer is required to become familiar with Board Policy 806 — Child Abuse

5. Placement of Volunteers

a. It will be the responsibility of each building principal or athletic director to determine the
number and location of positions where volunteers will be placed.

b. Volunteers are subject to all regulations, board policies, and procedures of the West York
Area School District.

¢. The building principal, athletic director, or designee will determine volunteer schedules.

d. The building principal or athletic director will be responsible for reviewing a volunteer’s
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performance and determining if he/she should remain in the assignment.
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e. Volunteer assignments will be terminated at the end of each school year or at any other time at
the discretion of the building principal or athletic director.

f  In accordance with Board Policy 916, each Volunteer must provide new background check
reports every sixty (60) months.

6. Field Trip Volunteer/Visitor Participation

a. A board-approved Volunteer may participate on field trips grd supervise students.
Example: A Volunteer may take a small group of students on a museum tour in areas where a
District employee is not present and visible.

b. A Visitor (See Board Policy 916 for definition) may participate on field trips but he/she is not
permitted to supervise students.
Example: A Visitor may assist a District employee with keeping a group of students together
while at a museum provided a District employee is always present and visible,
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YOLUNTEER APPLICATION
DATE SCHOOL YEAR
NAME TELEPHONE
ADDRESS
Street City State Zip
EMAIL

Please check all areas which you are interested in volunteering,

Classroom(s) — Selfect Building(s)

[ ] Wallace (Grades K-1) [ ]Lincolnway (Grades 2-3) [ 1 Trimmer (Grades 4-5)
[ ] Middle School (Grades 6-8) { 1High School (Grades 9-12)

Field Trip(s) — Select Building(s)

[ ] Wallace (Grades K-1) [ ]Lincoluway {(Grades 2-3) [ ] Trimmer (Grades 4-5)
[ ] Middle School (Grades 6-8) [ ] High School (Grades 9-12)

Co-curricular/Athletic — Secondary Only

[ ]1Band [ ]Cross Country [ ] Golf [ ] Softball [ 1 Volleyball
[ ] Baseball [ ] Drama [ }Lacrosse { ] Swimming [ ] Wrestling
[ | Basketball [ ]Field Hockey [ ] School Play [ ] Tennis

[ ] Cheerleading [ ] Football [ ] Soccer [ 1Track
EDUCATION/RELATED EXPERIENCE:

APPROVED BY:

Date Human Resources Director

Date , Building Principal

Date Athletic Director (if applicable)
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RELEASE OF LIABILITY AND INDEMNITY CONTRACT

AND, in consideration of being allowed to act as a volunteer at no cost to the West York Area School District, whereby
my child and/or other children may enhance their education, I do hercby release and forever discharge the West York
Area School District and all other volunteers, all employees and agents of the District, and all students of the District from
any and all claims, demands, actions, causes of action and suits at law or equity arising out of or in any way connected
with the Volunteer Program of the West York Area School District and my presence in or on District property.

I further agree that [ enter this Volunteer Program of my own free will, to serve without pay, understanding that I am not
an employce or agent of the West York Area School District and therefore T am not covered by any of its insurance
programs or policies and therefore I assume all responsibility for any injury, accident, or illness that may occur to me
during my volunteer service and release the West York Area School District, its agents, or employees, from any and all
liability from the same, and hereby agree to indemnify them and save them harmless for any sums that may be required to
pay on my account.

I also agree that a recommendation from the building principal or athletic director is required and that my acceptance as a
volunteer is subject to approval by the Superintendent and Board of Directors.

This release and indemnity is given voluntarily and knowingly with full understanding of its meaning and with my full
consent to be legally bound hereby:

NOTE: West York Area School District (WYASD) prohibits volunteers from being in a romantic relationship with any
WYASD student.

Date Volunteer’s Signature

Date Witness (WYASD Personnel)

VOLUNTEER CONFIDENTIALITY AGREEMENT

You have requested to volunteer at the West York Area School District for the purposes indicated on your application.
We appreciate your willingness to participate and are confident that our students will benefit from your participation in
our programs.

Please remember that personal information about our students is protected by Federal and State regulations. In other
words, no information that could personally identify a West York student can be shared with anyone else. As a volunteer
in our District, you are required to abide by these regulations by not discussing personal information about students. If
you have any questions about compliance with Federal and State regulations, you should discuss it with the principal of
the building in which you are volunteering. Your initials below indicate your understanding of the need to comply with
regulations regarding student confidentiality.

Date Volunteer’s Initials
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PA Child Abuse History Certification — Apply online through the PA Department of Human Services, Child
Welfare Portal at hitps:/www.compass,state.pa.us/cwis/publicchome. You will be required to use a major credit
card to pay the fee.

. Choose Create Individual Account, which will require you to create a Keystone ID. Use this login and
password to start the application.
. After the application is successfully submitted, you will be directed to wait for an approving email. This

email shares the status of your application and will ask you to log back in to your account to view and print
your clearance.
. Forward a copy of your clearance to Human Resources.

PA State Police Criminal Record Check — Apply online through PATCH at https:/epatch.state. pa.us/Home.jsp.
You will be required to use a major credit card to pay the fee.

. If status is No Record, double click ofi the control number. This will take you to the details screen where
you then click on the words Certification Form. Your clearance will be displayed and should be printed.
Please remember to print the actual Criminal Record Check and not the Status or Invoice page.

. If status is Request Under Review, you should periodically check the PATCH website to determine the
final status. The result will eventually show up as No Record or Record. If it shows the [ater, a clearance
record response will be mailed to you. Otherwise, please navigate to the Certification Form and print
your clearance.

. If status is Pending, you should periodically check the PATCH website to determine the final status. If it
remains Pending for more than 24 hours, call the Help Line at 1-888-783-7972.
. Forward a copy of your clearance to Human Resources.

PA Safe Check Report — This requires fingerprinting. IdentoGO/MorphoTrust manages the fingerprinting
process for the PA Department of Education. All applicants must register at https://www.identogo.com/

(24 hours/day, 7 days/week) or call 1-844-321-2101 (Monday-Friday, 8 am — 6 pm) before going to the fingerprint
center. Follow the steps below to register on line.

. Search for services by state — select Pennsylvania.

Scroll down and select Digital Fingerprinting.

Enter your Service Code. The PA Department of Education code is TKG6XN.

Select Schedule or Manage an Appointment.

Complete all Essential/Additional/Citizenship/Personal Information and answer all Questions.

Select one of the Required Documents to bring when getting fingerprinted.

Select Location, Date, and Time.

Submit. (Walk-ins will be accepted, but only if they apply on line first, and then on a first come, first serve
basis)

Payment will be collected at the fingerprinting site for the service and to secure an unofficial copy of the record by
mail. This can be either in the form of a major credit card or certified check or money order made out to
MorphoTrust. No cash, personal checks, or electronic payments for the fingerprinting will be accepted.

Once your fingerprints are taken at the fingerprint location, you will be issued a receipt that will have your UEID
(Universal Enrollment ID). This is the number you must provide to Human Resources, who will then be able to
view your record online.
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Policy Manual

Section 800 Operations
Title Child Abuse
Number 806

Status Active

Adopted December 17, 1996

Last Revised January 20, 2015

Authority

The Board requires district employees, independent contractors and volunteers to comply
with identification and reporting requirements for suspected child abuse, as well as the
training requirement for recognition and reporting of child abuse in order to comply with the
Child Protective Services Law ("CPSL”) and the School Code.[1][2]

Definitions

The foliowing words and phrases, when used in this policy, shall have the meaning given to
them in this section:

Bodily injury - impairment of physical condition or substantial pain.[3]

Child - an individual under eighteen (18) years of age.[3]

Child abuse - intentionally, knowingly or recklessly doing any of the following:[3]

1.

2.

Causing bodily injury to a child through any recent act or failure {o act.

Fabricating, feigning or intentionally exaggerating or inducing a medical symptom or
disease which results in a potentially harmful medical evaluation or treatment to the
child through any recent act.

Causing or substantially contributing to serious mental injury to a child through any act
or failure to act or a series of such acts or failures to act.

Causing sexual abuse or exploitation of a child through any act or failure to act.

. Creating a reasonable likelihood of bodily injury to a child through any recent act or

failure to act.

. Creating a likelihood of sexual abuse or exploitation of a child through any recent act or

failure to act.



7. Causing serious physical neglect of a child.

8. Engaging in any of the following recent acts:

a. Kicking, biting, throwing, burning, stabbing or cutting a child in a manner that

endangers the child.

. Unreasonably restraining or confining a child, based on consideration of the

method, location or the duration of the restraint or confinement.

. Forcefully shaking a child under one (1) year of age.
. Forcefully slapping or otherwise striking a child under one (1) year of age.
. Interfering with the breathing of a child.

. Causing a child to be present at a location while a viclation of 18 Pa. C.5. §

7508.2 (relating to operation of methamphetamine laboratory) is occurring,
provided that the violation is being investigated by law enforcement.

. Leaving a child unsupervised with an individual, other than the child’s parent, who

the actor knows or reasonably should have known: Is required to register as a
Tier II or Tier III sexual offender under 42 Pa. C.S. Ch. 97 Subch. H (relating to
registration of sexual offenders), where the victim of the sexual offense was
under eighteen (18) years of age when the crime was committed; has been
determined to be a sexually violent predator under 42 Pa. C.S. § 9799.24
(relating to assessments) or any of its predecessors; or has been determined to
be a sexually violent delinquent child as defined in 42 Pa. C.S. § 9799.12 (relating
to definitions).

9. Causing the death of the child through any act or failure to act.

The term child abuse does not include physical contact with a child that is involved in
normal participation in physical education, athletic, extracurricular or recreational activities.
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The term child abuse does not include the use of reasonable force by a parent/guardian or
person responsible for the welfare of a child for purposes of supervision, control or safety,
provided that the use of force:

1.

Constitutes incidental, minor or reasonable physical contact in order to maintain order
and control;

. Is necessary to quell a disturbance or remove a child from the scene of a disturbance
that threatens property damage or injury to persons;

. Is necessary for self-defense or defense of another;
. Is necessary to prevent the child from self-inflicted physical harm; or

. Is necessary to gain possession of weapons, controlled substances or other dangerous
objects that are on the person of the child or in the child’s control.



The term child abuse does not include environmental factors. Specifically, no child shall be
deemed to be physically or mentally abused based on injuries that result solely from
environmental factors, such as inadequate housing, furnishings, income, clothing, and
medical care, that are beyond the control of the parent or person responsible for the child’s
welfare with whom the child resides.

The term child abuse does not include child-on-child contact as follows:

1. Harm or injury to a child that results from the act of another child shall not constitute
child abuse unless the child who caused the harm or injury is a perpetrator.

2. Notwithstanding paragraph (1), the following shall apply:

a. Acts constituting any of the following crimes against a child shall be subject to the
reporting requirements of this chapter:

i, rape as defined in 18 Pa.C.S. § 3121 (relating to rape);

ii. involuntary deviate sexual intercourse as defined in 18 Pa.C.S. § 3123
(relating to involuntary deviate sexual intercourse);

iil. sexual assault as defined in 18 Pa.C.S. § 3124.1 (relating to sexual
assault); N

iv. aggravated indecent assault as defined in 18 Pa.C.S. § 3125 (relating to
aggravated indecent assault);

v. indecent assault as defined in 18 Pa.C.S. § 3126 (relating to indecent
assault); and

vi. indecent exposure as defined in 18 Pa.C.S, § 3127 (relating to indecent
exposure).

b. No child shall be deemed to be a perpetrator of child abuse based solely on
physical or mental injuries caused te another child in the course of a dispute,
fight, or scuffle entered into by mutual consent.

County Agency - the county children and youth social service agency established pursuant
to Section 405 of the act of June 24, 1937 (P.L. 2017, No. 396), known as the County
Institution District Law, or its successor, and supervised by the Department under Article IX
of the act of June 13, 1967 (P.L. 31, No. 21), known as the Public Welfare Code.[3]

Direct contact with children - the possibility of care, supervision, guidance or control of
children or routine interaction with children.[2]

Independent contractor - an individual who provides a program, activity or service who is
otherwise responsible for the care, supervision, guidance or control of children. The term
does not include an individual who has no direct contact with children.[3]

Mandated Reporter - an individual who is a school employee, independent contractor,
attorney affiliated with the district, or a volunteer.

Perpetrator - a person who has committed child abuse and is a parent/guardian of the
child, a spouse or former spouse of the child’s parent/guardian, a paramour or former



paramour of the child’s parent/guardian, an individual fourteen (14) years of age or older
who is responsible for the child’s welfare, or an individual eighteen (18) years of age or older
who does not reside in the same home as the child but is related within the third degree of
consanguinity or affinity by birth or adoption to the child.[3]

Person responsible for the child’'s welfare - a person who provides permanent or
temporary care, supervision, mental health diagnosis or treatment, training or control of a
child in lieu of parental care, supervision and control. The term includes any such person who
has direct or regular contact with a child through any program, activity or service sponsored
by a schoaol, for-profit organization or religious or other not-for-profit organization.[3]

Program, activity or service - a public or private educational, athletic or other pursuit in
which children participate. The term includes, but is not limited to, the following:[3]

1. A youth camp or program.

2. A recreational camp or program.
3. A sports or athletic program.

4, An outreach program.

5. An enrichment program.

6. A troop, club or similar organization.

Recent act or failure to act - any act or failure to act committed within two (2) years of
the date of the report to the Department of Human Services of the Commonwealth or county

agency.[3]

School employee - an individual who is employed by a school or who as a volunteer or
otherwise provides a program, activity or service sponsored by a school. The term excludes
an individual who has no direct contact with children.[3]

Serious mental injury - a psychological condition, as diagnosed by a physician or licensed
psychologist, including the refusal of appropriate treatment, that:[3]

1. Renders a child chronically and severely anxious, agitated, depressed, socially
withdrawn, psychotic or in reasonable fear that the child's life or safety is threatened.

2. Seriously interferes with a child's ability to accomplish age-appropriate developmental
and social tasks.

Serious physical neglect - any of the following when committed by a perpetrator that
endangers a child's life or health, threatens a child's well-being, causes bodily injury or
impairs a child's health, development or functioning:[3}

1. A repeated, prolonged or egregious failure to supervise a child in a manner that is
appropriate considering the child's developmental age and abilities.

2. The failure to provide a child with adequate essentials of life, including food, shelter or
medical care.

Sexual abuse or exploitation - any of the following:[3]



1. The employment, use, persuasion, inducement, enticement or coercion of a child to
engage in or assist another individual to engage in sexually explicit conduct, which
includes, but is not limited to, the following:

a. Looking at the sexual or other intimate parts of a child or another individual for
the purpose of arousing or gratifying sexual desire in any individual.

b. Participating in sexually explicit conversation either in person, by telephone, by
computer or by a computer-aided device for the purpose of sexual stimulation or
gratification of any individual.

c. Actual or simulated sexual activity or nudity for the purpose of sexual stimulation
or gratification of any individual.

d. Actual or simulated sexual activity for the purpose of producing visual depiction,
including photographing, videotaping, computer depicting or filming.

Paragraph 1. does not include consensual activities between a child who is fourteen
(14) years of age or older and another person who is fourteen (14) years of age or
older and whose age is within four (4) years of the child's age.

2. Any of the following offenses committed against a child: rape; statutory sexual assault;
involuntary deviate sexual intercourse; sexual assault; institutional sexual assault;
aggravated indecent assault; indecent assault; indecent exposure; incest; prostitution;
sexual abuse; unlawful contact with a minor; or sexual exploitation,

Student - an individual enrolled in a district school under eighteen (18) years of age.[3]

Volunteer - an individual in an unpaid position with a program, activity or service who is
individually responsible for the welfare of one or more children or has direct contact with
children.[5]

Delegation of Responsibility

The Superintendent or designee shall:

1. Require each candidate for employment or a volunteer-position to submit an official
child abuse clearance statement and other background checks as required by law.[6]
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2. Annually inform students, parents/guardians, independent contractors, volunteers, and
staff regarding the contents of this Board paolicy.

3. Annually notify district staff, independent contractors, and volunteers of their
responsibility for reporting child abuse in accordance with Board policy and
administrative regulations.

School employees, independent contractors and volunteers shall obtain and submit new
background checks and clearances every thirty-six (36) months.{8]

Guidelines

Training



The school district, and independent contractors of the school district, shall provide their
employees who have direct contact with chitldren with mandatory training on child abuse
recognition and reporting. The training shall include, but not be limited to, the following

topics:f21

1. Recognition of the signs of abuse and sexual misconduct and reporting requirements
for suspected abuse and sexual misconduct,

2. Provisions of the Educator Discipline Act, including mandatory reporting requirements.
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3. District policy related to reporting of suspected abuse and sexual misconduct.

4. Maintenance of professional and appropriate relationships with students.

Employees are required to complete a minimum of three (3) hours of training every five (5)
years.[2]

The district shall provide each volunteer (Mandated Reporter) with training on child abuse
recognition and reporting.

Duty to Report

School employees, independent contractors, attorneys affiliated with the district, and
volunteers (“Mandated Reporters”) shall make a report of suspected child abuse if they have
reasonable cause to suspect that a child is the victim of child abuse under any of the
following circumstances:[10]

1. The Mandated Reporter comes into contact with the child in the course of employment,
occupation and the practice of a profession or through a regularly scheduled program,
activity or service.

2. The Mandated Reporter is directly responsible for the care, supervision, guidance or
training of the child.

3. A person makes a specific disclosure to a Mandated Reporter that an identifiable child is
the victim of child abuse.

4. An individual fourteen (14) years of age or older makes a specific disclosure to a
Mandated Reporter that the individual has committed child abuse.

The duty to report applies whether or not:
1. A child actually comes before the Mandated Reporter.[10]

2. The Mandated Reporter can identify the person responsibie for the child abuse.

Any person who, in good faith, makes a report of suspected child abuse, regardiess of
whether the report is required, cooperates with an investigation, testifies in a proceeding, or
engages in other action authorized by law shall have immunity from civil and criminal liability
related to those actions.[11]

Any person required to report child abuse who willfully fails to do so may be subject to
disciplinary action and criminal prosecution.f12]



Any person who intentionally or knowingly makes a false report of child abuse or
intentionally or knowingly induces a child to make a false claim of child abuse may be subject
to disciplinary action and criminal prosecution.[13]

Any person who engages in intimidation, retaliation, or obstruction in the making of a child
abuse report or the conducting of an investigation into suspected child abuse may be subject
to disciplinary action and criminal prosecution.[14

The district shall not discriminate or retaliate against any person for making, in good faith, a
report of suspected child abuse.[15]

Reporting Procedures - to Department/County Agency

A Mandated Reporter who suspects child abuse shall immediately make a written report of
suspected child abuse. The report shall be an electronic report or an oral report via the
statewide toll-free telephone number. A person making an initial oral report of suspected
child abuse must also submit a written report within forty-eight (48) hours after the oral
report, which written report may be an electronic report. Upon receipt of an electronic report,
the electronic reporting system will automatically respond with a confirmation, providing the
reporter with a written record of the report. Receipt of such confirmation shall relieve the
reporter of any duty to make an additional oral or written report of the same suspected

abuse.[16][101[17]

A Mandated Reporter other than a school principal or Superintendent or designee who makes
a report of suspected child abuse shall immediately thereafter notify the school principal and
if a written report was made, shall also provide the principal with a copy of the report and
confirmation of receipt. The school principal shall then immediately notify the Superintendent
or designee that a child abuse report was made and if the initial report was made
electronically, shall also provide a copy of the report and confirmation of receipt.[161[10}[17]

If a Mandated Reporter is uncertain of his or her responsibility to make a report under this
policy, or has questions concerning interpretation of this policy, he or she shall immediately
consult with the school principal or Superintendent or designee.

When a report of suspected child abuse is required to be made, no more than one (1) school
employee, independent contractor, attorney, or volunteer affiliated with the district is
required to make a report. An individual otherwise required to make a report who is aware
that an initial report has already been made by the principal, the Superintendent or
designee, or another Mandated Reporter is not required to make a report.[16][10] 17]

The person making an initial oral report is responsible for making the follow-up written report
within forty-eight (48) hours. If the principal or the Superintendent or designee makes an
initial written report based on information received from another Mandated Reporter, the
principal or Superintendent or designee shall provide the other Mandated Reporter with a
copy of the written report and confirmation of receipt so that the other Mandated Reporter
can be assured the report has been made.

Reporting to Police

If the Superintendent or designee reasonably suspects that conduct involves a crime required
to be reported under the Safe Schools Act or that should otherwise be reported to police, the
Superintendent or designee shall notify police.[18][191[201[21][22]




Contents of Report

A written report of suspected child abuse shall include the following information, if known:

7]

1. The names and addresses of the child, the child’s parents, and any other person
responsibie for the child’s welfare.

2. Where the suspected abuse occurred.
3. The age and sex of each subject of the report.

4. The nature and extent of the suspected child abuse, including any evidence of prior '
abuse to the child or any sibling of the child,

5. The name and relationship of each individual responsible for causing the suspected
abuse and any evidence of prior abuse by each individual.

6. Family composition.

7. The source of the report.

8. The name, telephone number, and email address of the person making the report.

9, The actions taken by the person making the report, including those actions taken under
S::gi:;; 6314 (relating to photographs, medical tests, and X-rays of the child subject to

10. Any other information required by federal law or regulation.

11. Any other information the Department requires by regulation.

Privileged Communications

The privileged communications between a Mandated Reporter and a patient or client of the
Mandated Reporter shall not:[23]

1. Apply to a situation involving child abuse.

2. Relieve the Mandated Reporter of the duty to make a report of suspected child abuse.

Confidentiality of Reports

Except as otherwise provided in this Policy, the Pennsylvania Rules of Juvenile Court
Procedure, or other applicable law, reports made pursuant to this Policy shall be confidential.

[24
Investigation
The school principal shall facilitate cooperation with the Department or the County Agency

investigating a report of suspected child abuse, including permitting authorized personnel to
interview the child while in attendance at school.[101[25]



Upon notification that an investigation involves suspected child abuse by a school employee,
the principal shall immediately implement a plan of supervision or alternative arrangement
for the school employee under investigation. The plan of supervision or alternative
arrangement shall be submitted to the County Agency for approval.[26]

The principal has an independent duty to report to the Superintendent or designee if an
employee has allegedly abused or otherwise victimized a student. The requirement not to
divulge the existence of a report or its content shall not limited the principal’s responsibility
to use the information received to initiate and conduct an independent school investigation of
the allegations. The independent school investigation shall be conducted in cooperation with
the County Agency and law enforcement officials, and shall be for the purpose of ascertaining
appropriate employee discipline and taking action appropriate to curtail wrongdoing.f241
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